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Terms
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Annual Security Report (ASR): An annually updated and published
document that contains safety-related policies and procedures, and
crime statistics.

Campus Police: The office and personnel who oversee IWU'’s daily
campus safety needs.

Campus Safety Advisory Group (CSAG): A committee of IWU
employees who lend guidance to implementing the Crime Awareness
and Campus Security Act of 1990 and the Jeanne Clery Act of 1998 and
help oversee general safety for IWU.

Campus Security Authority (CSA): designated IWU employees who
report any safety-related incidents.

Clery Act: The federal law that requires institutions to track and report
crimes that happen on their respective campuses.

Developmental Learning office: The department on the Marion
Campus which deals with student conduct, safety, and crime issues.

Integrated Emergency Operations Plan (IEOP): A strategic
operations guide for dealing with campus-wide emergencies.

IWU: Short for Indiana Wesleyan University

Marion campus: The residential campus located in south Marion,
Indiana.

Maxient: The online reporting tool used for all incidents, both criminal
and non-criminal.

Non-Residential Education Division: the umbrella organization that
oversees the regional centers, remote sites, and other locations outside
of Marion, Indiana.

Regional centers: Single building or space within a building used for
educational and/or student services purposes. There are currently 18
regional education centers throughout Indiana, Ohio, Kentucky, Illinois,

and Florida.

Remote Sites: WU sanctioned class sites for adult students, where
the physical building is not owned or operated by IWU. Such locations
include hotels, hospitals, community buildings, etc.

Title IX: A federal law that states no person in the United States shall, on
the basis of sex, be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any education program or
activity receiving Federal financial assistance.

University: Synonymous with Indiana Wesleyan University and IWU.

INDIANA WESLEYAN UNIVERSITY

From the Department of Campus Police

We are pleased to present this year’s edition of our
Annual Security Report. This publication represents
one of our efforts to comply with the provisions of the
Crime Awareness and Campus Security Act of 1990,
the Jeane Clery Act of 1988, the Violence Against
Women Reauthorization Act, and the VAWA/SaVE Act
of 2015.

The Department of Campus Police and Indiana
Wesleyan University are committed to a safe and
secure educational and working environment both
for students and employees. We live in a wonderful
community in which security and safety are the
responsibility of all its members. Please join usin
keeping our campus safe.

Indiana Wesleyan University’s Campus Police
Department looks forward to serving you. We
encourage and welcome input and feedback from our
community.

Preparing the Annual Security Report (ASR)

The Indiana Wesleyan University Annual Security
Report (ASR) includes statistics for the previous three
years concerning reported crimes that occurred on
campus, in certain off-campus buildings or property
owned or controlled by the University, and on public
property within, orimmediately adjacent to and
accessible from, the campus (see section V). The

ASR also includes institutional policies concerning
alcohol and drug use, crime prevention, the reporting
of crimes, sexual assault, and other related matters.

In preparing this report, the University makes every
effort to obtain information from local law enforcement
agencies and also includes crimes reported to certain
University officials. You may obtain a copy of the ASR
by contacting the IWU Department of Campus Police
at 765-677-2901 or by accessing the following Web site:

http://www.indwes.edu/Safety/

The ASR is reviewed annually by the Campus Safety
Advisory Group (CSAG).

This Annual Security Report was last updated in
September, 2016.

ANNUAL SECURITY REPORT



Who We Are

Campus Safety Advisory Group (CSAG)

CSAG is a group of IWU employees dedicated to ensuring that IWU is optimally safe
for all students, staff, and faculty.

CSAG is the primary advising and oversight body for compliance with the Jeanne
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act
(Clery Act), and the subsequent Clery Act amendments from the Higher Education
Opportunity Act or HEOA. The CSAG is therefore responsible for the creation of this
document:, the IWU Annual Security Report.

For the 2016-17 academic year, the CSAG consists of the following members:
Karen Aaron

Director IWU health Center

Keith Brakel
Director of Conference Services

Laura Bronsink
Director of Student Conduct & Community Standards

Jeff Gordon
Environmental Health & Safety Officer, Biology (Residential)

Nathan Herring
Executive Director of the Center For Student Success

T 3y Brian Israel
N leare - . . . - .
: b =] | IR SR — : = Assistant Director of IT Operations Administration, UIT

Dennis Martin
Director of Regional Operations and Logistical Support

Andrew Parker
Dean for Developmental Learning

Matthew Thompson
Dean for Residential Learning

Mario Rangel
Director of Campus Police & Emergency Management

Neil Rush
Director of Risk Management and Compliance

Theresa Stevens
Benefits Specialist HR

Don Rowley
Assistant Vice President of Operations & Facilities

Campus Police

Indiana Wesleyan University is a security-minded university and is privileged to have
its own police department on the Marion Campus, registered with the Indiana Law
Enforcement Academy. The overall goal of the Campus Police department is to provide
a safe and secure campus for our students, staff, and visitors. In addition to working
part-time for Campus Police, all officers serve as full-time deputies with the Grant
County Sheriff’s Office, have graduated from the Indiana Law Enforcement Academy,
and undergo continual training and updating through the Sheriff’s office. They all carry
a weapon and have the power to arrest. On the Marion campus, Campus Police enforce
all regulations and laws both of Indiana Wesleyan University and the State of Indiana. For
the regional centers, The Campus Police Office serves as the general oversight office,
helping to implement Clery regulations, emergency preparedness plans and to ensure
safety.

The mission of IWU’s Campus Police Department is to work with the campus
community to preserve life, maintain human rights, protect property and promote
individual responsibility. The officers are committed to providing a high-quality,
community-oriented, and customer-sensitive police service that encourages
teamwork, problem solving and continuous improvements.

I
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Keeping IWU a Safe Place

Tips for Crime Prevention

The cooperation and involvement of all members of the IWU community is
essential in promoting safety. IWU students, faculty, and staff must assume
responsibility for their own personal safety and the security of their personal
belongings by taking simple, common sense precautions. An individual's
awareness of environment and surroundings is the best place to start.

The University suggests the following crime prevention measures,
which can contribute to the safety and security of the IWU
community.

* Report any suspicious-looking individuals or vehicles that you
believe do not belong on any campus or IWU property to Campus
Police (765-677-4911). If you are at a non-Marion campus
location, such as a regional center, contact local police by calling
9-1-1.

¢ For those who attend the Marion campus, it is recommended that
individuals do not run or jog alone, especially at night.

* Lockyour car.

* Keep your car keys with you at all times.

* For those who live on campus, keep your room locked whenever
you leave, and keep your keys with you; do not loan them to
others.

¢ Forthose who live on campus, do not prop open exterior doors of
residence halls unless you are actually entering or exiting at that
time.

* Atnight, travel in well-lighted areas and in pairs, if possible. Avoid
short cuts and deserted areas.

¢ Do notleave valuable items in your car, including personal items
and school-related materials such as textbooks.

¢ Do not parkinisolated areas.
¢ Leave items of high monetary value at home.
* Do not leave personal property unattended.

¢ Do not carry more cash than necessary, and certainly do not
advertise what you have.

* Keep your purse, backpack or briefcase close to your body.

¢ Mark personal items that you bring on campus, including
textbooks, laptops and calculators with your name or some other
traceable identification.

* Do not bring any kind of weapon on University property.

* The carrying of weapons on campus or any University
property, at University-sanctioned events or when meeting
with University personnel is prohibited and subject to
disciplinary action. This policy is not applicable to students
who are law enforcement officers required by law to carry
firearms 24 hours a day.

 Ifanything makes you feel unsafe or threatened, dial 765-677-
4911 for the Marion campus, and 9-1-1 for regional centers or
remote sites.

* Notify Campus Police if you have a protective order issued against
an individual that cites Indiana Wesleyan University as a protected
location.

New Student Orientation
Safety Briefing

For the Marion campus, in the course of New Student Orientation all
students are briefed on general safety by the IWU Director of Campus Police
& Emergency Management and/or a fully sworn in police officer. The safety
awareness includes instruction on contacting Campus Police in the event of
immediate danger, personal safety, walking/jogging precautions, and travel
advice.

The Marion Campus is currently working on a transition plan for the
general safety briefing for New Students. The Director of Campus Police &
Emergency Management is working with the NSO committee to develop
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the best avenue for this training program. Estimated implementation is fall
2016-17.

Emergency Flipchart

Campus Police provides an Emergency Procedures Flipchart for every work
station and office at the Marion campus and regional centers. The flipcharts
are designed to assist in minimizing the negative effects from various
emergency situations.

Care Team

The University has two CARE teams, one for the residential campus, and one
for the non-residential campuses. The CARE Team (Campus Assessment,
Response, Evaluation) is a group of university administrators that serves as
a clearing house for individuals to report concerning student interactions

and/or behavior. The group reviews reports to carefully determine:
a) Ifintervention is necessary

b) Appropriate course of action

c) Any necessary follow-up

The purpose of the CARE Team is to identify students of concern and
increase the probability that they receive the needed care and resources to
strengthen retention and student success and minimize the risk of campus
disruption or danger.

Health & Safety Committee

The IWU Health & Safety Committee was established in December of 2013.
The group consists of eight committee members who report to the CSAG
annually. The purpose of the committee is to reduce the risk of injuries

and illnesses within the community through awareness and help insure
compliance with federal and state health and safety standards.

How to Report Crimes and Safety Related Incidents

In emergency situations at the Marion campus, dial 765-677-4911 for
Campus Police, and for all other locations dial 9-1-1 for local emergency
personnel. Calls are answered 24 hours a day, 7 days a week, 365 days every
year. IWU Campus Police, local police and fire or medical departments will
respond immediately.

In addition to reporting incidents by phone, Marion campus students have
the option of visiting the Campus Police office in person. The office is located
on the bottom floor on the east side of the Barnes Student Center.

In addition to contacting Campus Police, you may report crimes to
any of the following people:

Marion Campus
Director of Campus Police & Emergency Management

Mario Rangel
765-677-2497

VP of Life Calling and Integrative Learning
Dr. Brandon Hill
765-677-2201

Dean for Developmental Learning
Andrew Parker
765-677-1989

Director for Student Conduct and Community Standards
Laura Bronsink
765-677-2077

Regional Centers and Remote Sites

Campus Security Authority
See the section below on CSA'’s.

Director of Campus Police & Emergency Management

Mario Rangel
765-677-2497



When reporting incidents to Campus Police or local authorities, try to include
the following information:

1. Nature and severity of the incident

2. Timing of the incident (especially if the incident is currently in progress)
3. Location of the incident

4. Description of suspects involved

5. Injuries that have occurred

6. Description of any weapons involved

7. Description of property involved
If you so choose, you may remain anonymous.
Using the Maxient Online Reporting System

The Maxient system is an online tool in which all IWU students, faculty, and
staff my report safety-related incidents. Members of the IWU community
are encouraged to use the system after any safety-related incident. The
report generated from Maxient will go to appropriate departments, such as
Campus Police. Campus Police and/or other IWU administration will review
the incident and take appropriate actions. Anyone may choose to report
anonymously using Maxient.

Steps for using Maxient are as follows:

1. The IWU Incident Reporting form is found at: www.indwes.edu/
IncidentReport/

2. Fill out “Background Information” as appropriate, noting that red asterisks

(*) indicate required fields.
3. Check the appropriate box(es) under “Reason(s) for Report.”

4. Enter known information for “Involved Parties” with specific attention to

List of Campus Security Authorities for 2015-16

IWU Location Name

entering ID Number(s), if known.

5. Enter narrative/description of event, and attach any supporting
documents/images that are pertinent to the incident.

6. Click Submit.
Marion Campus Emergency Telephone System (ETS)

Located in the Performing Arts, Science Hall, New Science Hall, Ott Hall,
Center Hall, and Seminary parking lots. The ETS boxes are painted blue,
have a blue light on top, and are marked "EMERGENCY." In the event of an
emergency:

1. Open the door 2. Push the button 3. Campus Police will answer.
SafeRide

SafeRide is a free student operated transportation service comprised of
criminal justice majors employed through the Campus Police Department.
This service is an alternate to walking alone on campus.

Campus Security Authorities (CSA’s)

Campus Security Authorities (CSA’s) have been designated for all IWU owned
and controlled properties. For the Marion campus, Campus Police is the CSA.
For regional centers, the building managers are usually the CSA. Campus
Police, in conjunction with CAPS Operations, has oversight of the regional
center’s CSA’s.

The primary function of the CSA is to report, via the Maxient system, all
safety-related incidents that occur on the premises. CSA’s will also assist in
emergency notification and evacuation procedures. CSA’s undergo annual
training to ensure they are prepared for their responsibilities.

Phone Email

Cincinnati Education Center

Cleveland (Independence) Education Center

Cleveland (Mayfield Heights) Education Center

Columbus (IN) Education Center

Columbus (OH) Education Center
Dayton Education Center

Florence Education Center

Fort Wayne Education Center
Greenwood Education Center
Indianapolis (West) Education Center
Indianapolis Financial Aid Office
Indianapolis( North) Education Center
Kokomo Education Center

Lexington Education Center
Louisville Education Center

Marion Campus (including AGS)
Merrillville Education Center
Naperville Service Center

Miami Eduction Center

Janet High

Vaso Suhodolsky

Vaso Suhodolsky

Sandra Cain

Susan Nault
Lori McColley
Cathy Crothers
Tina Croft
Steven Alvarado
Lynn Johnson
Micheal Wolfe
Tim Chastain
Julie Huval
Barrie Wilson
Leigh Ann Black
Campus Police
Ana Feyos
Cynthia Buhrke

Sal Giacoman

513-881-3615

216-525-6160

216-525-6161

812-376-7346

614-529-7568
937-298-4430
859-372-8780

260-918-1208
317-859-3112
317-713-1601

765-677-3417
317-818-4847
765-243-1680
859-519-3000
502-261-5001
765-677-4911

219-769-5101

331-213-2001
305-378-8700

dawn.cook@indwes.edu

vaso.suhodolsky@indwes.edu

vaso.suhodolsky@indwes.edu

jim.newell@indwes.edu,
sandra.cain@indwes.edu

susan.nault@indwes.edu
lori.mccolley@indwes.edu
cathy.crothers@indwes.edu
tina.croft@indwes.edu
steven.alvarado@indwes.edu
lynn.johnson@indwes.edu
micheal.wolfe@indwes.edu
tim.chastain@indwes.edu
julie.huval@indwes.edu
barrie.wilson@indwes.edu
leighann.black@indwes.edu
mario.rangel@indwes.edu
ana.feyos@indwes.edu
cynthia.buhrke@indwes.edu

salvador.giacoman@indwes.edu

Students, faculty, and staff of regional centers are encouraged to contact their
CSA should any crime or safety-related incident happen on or around the IWU
property. For the Marion campus, Campus Police are the CSA and should be
contacted for all safety and crime incidents.

Regional centers: As a general rule, dial 9-1-1 and contact
emergency response authorities (police, ambulance, fire) before
contacting your CSA.



Other Considerations for Incident Reporting

Accurate and Prompt Reporting of Crimes

All members of the IWU community are encouraged to report all criminal
activity in an accurate and prompt manner. The delay of reporting crimes can
impede emergency intervention or the investigative process. Prompt and
accurate reporting helps IWU to be a safer place.

Voluntary Confidentiality

Indiana Wesleyan University allows the victims or witnesses to report crimes
on a voluntary confidential basis. The report of criminal activity may be
anonymous and the person reporting the crime may request confidentiality. If
substantiated, the crime will be included in the crime statistics.

Release of Disciplinary Proceedings of Perpetrators for
Violent Crimes and Sex Offenses

Upon written request, Indiana Wesleyan University will disclose to the victim of
acrime of violence, or a non-forcible sex offense, the outcomes of any student
conduct process conducted by IWU against the student-perpetrator. If the
victim is deceased as a result of the crime or offense, IWU will provide the
results of the student conduct process to the victim’s next of kin, as requested.

Exemptions for Chaplains and Professional Counselors to
Report Crimes

University employs professional chaplains/clergy, clinical counselors, medical
providers, and a Victim Advocate Liaison. These individuals are NOT required
to report crimes disclosed by their counselees and/or clients. Professional
Counselors and chaplains are NOT required to report crimes disclosed by
their counselees. As a matter of policy, they are encouraged if they deem

it appropriate to inform individuals being counseled of the procedures for
reporting crime on a voluntary, confidential basis. Professional Counselors
and chaplains DO have a legal obligation to report crimes against minors.

This exemption rule does NOT pertain to student chaplains. Clinical counselors, Dean
of Chapel and Regional Chaplains are exempt, but student chaplains ARE required to
report all crimes disclosed to them.

Timely Warnings and Emergency Notifications

IWU Alert

IWU Alert is the Wireless Emergency Notification System for the IWU

Marion campus and regional centers. Itis used by IWU as a way to instantly
text mobile devices and e-mail when an urgent situation needs to be
communicated. IWU Alert notifications are specific to an individual's chosen
IWU location(s).

How to Receive IWU Alert Notifications

IWU students, faculty, and staff can register by visiting the Campus Police page
found on the IWU portal and entering entering your mobile number and/or
email address. You will receive a text confirming that you have opted into the
alert system to receive emergency notifications. Your registration information
is private and will not be shared.

Activating IWU Alert

In the event of a Marion campus-wide emergency, such as violent crimes in
progress, severe weather, or a fire, you should immediately contact Campus
Police by dialing 765-677-4911. Campus Police start the process of issuing a
crime alert, or emergency notification depending on the situation.

For emergencies at regional centers, contact the CSA (building manager) to
activate the IWU Alert system. If the CSA is not available, call 9-1-1. Only CSA's
Regional Deans, the Director of Non-residential Operations, CSA's, or their
chosen designees can activate crime alerts or emergency notifications at the
regional centers.

Protocol and Communication for Crime Alerts (timely
warnings)

Campus Police or CSA’s will post a “crime alert,” advising that there has been a

known systematic pattern of a crime or series of crimes that may pose a threat
to the safety or welfare of the campus. The crime alert will be sent to mobile
devices and email. In addition, these timely reports will be posted in visible and
accessible areas on the campus, such as bulletin boards and monitors across
campus.

Additional Safety Related Policies

Building Security

The University’s goal is to provide a campus environment that is as safe and
secure as possible. Generally, campus buildings and facilities are not only
accessible to members of the campus community but also to the public during
normal business hours. However, after normal business hours, facilities are
either locked or have a hall monitor to screen access after normal hours. Campus
residence halls are locked at all times. A key card is required for entrance.

Security Cameras

In addition, the University has security cameras located in strategic locations that
may be observed in the IWU Campus Police Dispatch Center.

Security Checkpoints

In 2015-16, The Office of Campus Police, implemented a checkpoint system.
This system requires the officer(s) on duty to check specific locations on campus
with a checkpoint tool. The tool collects the data and is downloaded into
Campus Police software. This enables Campus Police to verify when a location
was checked by an officer or their student security representative. In addition,
reports may be generated to aid in making security decisions based on data.

Maintenance of IWU Facilities

The Department of Facilities Services is responsible for the upkeep and

repair of campus facilities, and strives to keep IWU’s buildings and grounds
safe and hospitable for the entire campus community. Should you find any
safety-related issues with the facilities, you should call the Department of
Facilities Services at 765-677-2313 during business hours of 7:00am—5:00pm
Monday—Friday. If the issue is outside of business hours, contact Campus
Police. People in regional centers or other locations should contact their
Campus Security Authority. Prompt reporting enhances campus safety for all
concerned.

If you see maintenance activity, be advised to keep a reasonably safe distance
and take extra precaution. For construction sites on IWU properties, members
of the IWU community are not permitted past the marked partitions unless
authorized by the department of Operations and Facilities Planning. If

given permission for entry, hard hats are required at all times when entering
construction sites.

Working Partnerships with Local and State Law Enforcement

Indiana Wesleyan University advocates and supports a close cooperative
working relationship with federal, state and local law enforcement agencies.
This cooperation includes reinforcing all levels of law enforcement agencies,

as circumstances warrant. Campus Police officers work closely with the Marion
Police Department and the Indiana State Police to assist with incidents that
may occur off-campus. For locations other than the Marion campus, the
Campus Security Authority will facilitate crime reporting to all law enforcement
agencies and assist them as needed.

Currently, IWU maintains a memorandum of understanding (MOU) with the
Grant County Sheriff’s Department to provide the law enforcement personnel
that comprise IWU Campus Police. There are no other formal MOU’s with law
enforcement agencies.

Student Involvement in Off-campus Crimes

Although Indiana Wesleyan University operates no off-campus housing or
off-campus student organization facilities, some students live in the residential
areas around the Marion campus and beyond. IWU students involved in an
off-campus criminal incident are subject to University disciplinary action,

in addition to state and local criminal proceedings. IWU Campus Police

will assist with investigations in collaboration with local, state, and federal

law enforcement. Furthermore, while the Marion Police Department has
primary jurisdiction for all of Marion property, IWU Campus Police can and

will respond to student-related incidents that occur in close proximity to the



Marion campus. Campus Police officers utilize direct radio communications
with the city police, fire, and ambulance agencies to enable timely response to
emergency situations.

In accordance with IWU policy, a Marion campus student who violates local,
state, or federal law, on or off campus, may also be subject to the Student
Conduct Process. Students are to report criminal charges and/or arrests to the
Director for Student Conduct and Community Standards within 72 hours of
being arrested and/or criminally charged or convicted.

Students from other locations (including online students) may be subject to
academic dismissal if involved in criminal activity, pursuant of CAPS Expectations of
Personal and Professional conduct, and IWU Catalog - CAPS objective number four.

Location-specific Safety Policies and

Procedures

Indiana Wesleyan University allows the victims or witnesses to report crimes
on a voluntary-confidential basis. The report of criminal activity may be
anonymous and the person may request confidentiality. If substantiated, the
crime will be included in the crime statistics.

Marion campus

The Marion Campus Daily Crime Log

Campus Police at the Marion campus maintain a daily crime log. This log lists
crimes reported on a daily basis. The log contains the nature of the crime, the
date reported, the date of the crime, the general location of the incident and
the disposition if applicable and if known. The log is available for inspection
by anyone for 60 days from the date the incident was reported. Afterwards it
is available for two (2) more years with 48 hours notice. The Daily Crime Log
is located at the Campus Police Office on the first floor of the Barnes Student
Center.

Emergency Response and Evacuation Procedures

IWU maintains a document called the Indiana Wesleyan University Integrated
Emergency Operations Plan (IEOP). This document outlines the overall
emergency plan for the University. It describes the levels of emergency
operations, the chain of command/response in an emergency situation,

and guidelines for Individual Building Emergency Planning. It also provides

a flip chart outline of basic emergency response procedures. This flip chart

is designed to be printed and placed at every workstation throughout the
University.

The Mission of IWU’s Integrated Emergency Operations Plan is to enable the
University to respond to an emergency situation in a safe, effective, and timely
manner. University personnel and equipment will be utilized to accomplish the
following priorities:

Priority 1 Protection of Human Life
Priority 2 Protection of University Assets
Priority 3 Maintenance/Restoration of University Core Services

Priority 4 Restoration of University Operations

For most major campus emergencies, the Emergency Response Plan activation
begins at the discretion of the University Incident Commander upon the
receipt of information of an emergency event or threat of an emergency. Based
on the Campus Police recommendation and information obtained from other
appropriate entities, the University Incident Commander, after consultation
with the University President, will declare the level of the emergency and
activate the Integrated Emergency Operations Plan to the extent necessary.

The University Incident Commander and/or designee will determine if a
notification is to be sent for all emergency events. Notification of Level 2 and
Level 3 emergency situations will be issued primarily via the “IWU ALERT”
which will send electronic text messages to cell phones if selected by the
recipient. Email notification will be sent to all IWU active email addresses.

Upon activation, the Emergency Operations Team members will be notified
and should report to the Emergency Operations center. The Emergency
Operations Team shall review the circumstances of the emergency with

the Incident Commander who will brief the President and determine the
appropriate response.
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The visual below gives an overview of the IEOP process:

EMERGENCY OPERATIONS CENTER (EOC)
STRUCTURE 2015

PRESIDENT

MEDIA

RELATIONS

INCIDENT COMMANDER
SOCIAL MEDIA

COORDINATOR

EMERGENCY
OPERATIONS

SENIOR

MANAGEMENT

GROUP

O Senior Management Group

CAMPUS Executive Cabinet
EONUE O Incident Commander
CEO Residential Campus
O Media

Social Media Coordinator

i E
Missing Person Policies and Procedures

The investigation and resolution of missing person(s) cases are the
responsibility of the law enforcement community. When a student is reported
as missing to an Indiana Wesleyan University official, the institution has the
responsibility to ensure that privacy of members of the campus community is
protected and will immediately confirm by all available means that a reported
missing person is actually missing before reporting to police. This policy does
not in any way deter anyone from reporting a person missing directly to the police.

Itis imperative that a missing person reports be given a high degree of priority.
All available college resources must be utilized in an appropriate fashion to
ensure that necessary steps are taken to protect anyone who may be reported
missing. To better accomplish this objective, the following policy outlines the
basic steps that members of the Indiana Wesleyan University staff should take
when a student is reported missing.

10 INDIANA WESLEYAN UNIVERSITY

O EOC Coordinator

Director of Campus Police &
Emergency Management

O Safety

Director of Risk Management &
Compliance

O Operations
AVP for Facility Services

0O Communications
VP for Technology & Facilities

O Support
Director of Mechanical Systems

SUPPORT

Additional Contact Statement

Each student has the option to register a confidential contact person to be
notified in the case that the student is determined to be missing. Only campus
officials and law enforcement officers in furtherance of a missing person
investigation may have access to this information.

If you would like to register a missing person contact, please notify:

Campus Police

Mario Rangel

Director of Campus Police & Emergency Management
765-677-2497

ANNUAL SECURITY REPORT



Reporting a Missing Person

An individual will be considered missing if a roommate, classmate, faculty
member, family member or other campus person has not seen the person in
areasonable amount of time. A reasonable amount of time may vary with the
time of day and information available regarding the missing person’s daily
schedule, habits, punctuality, and reliability. Individuals will also be considered
missing immediately if their absence has occurred under circumstances that
are suspicious or cause concerns for their safety. If the initial report that a
person is missing is made to a department other than the Campus Police, the
staff member receiving the report will ensure that Campus Police and/or the
Life Calling and Integrative Learning office is contacted immediately.

Indiana Wesleyan University will contact the proper authorities and begin our
missing student notification procedures within 24 hours of the determination
that a student has been missing for 24 hours. This does not preclude initiating
procedures as soon as the student has been determined missing. If the missing
student is less than 18 years of age and not emancipated, their parent or
guardian will be notified.

Any member of the campus community who has reason to believe a person is
missing may notify one of the following individuals:

Campus Police
Mario Rangel
765-677-2497

Resident Director
Campus Operator
765-674-6901

Dean for Residential Learning
Matt Thompson
765-677-2202

Dean for Developmental Learning
Andrew Parker
765-677-1989

Director of Student Conduct and Community Standards
Laura Bronsink
765-677-2077

Any faculty, staff member, or resident assistant who receives a report of a
missing person must immediately notify one of the following individuals:

Campus Police
Mario Rangel
765-677-2497

Dean for Developmental Learning
Andrew Parker
765-677-1989

Vice President for Life Calling and Integrative Learning

Andrew Parker
765-677-2201

In the event that a student or employee residing off campus is believed to be
missing, the following authorities should be contacted immediately:

Local Police
9-1-1

Office of Campus Police
Mario Rangel
765-677-4911

For regional centers, you may notify the CSA, before or after contacting local
police. You may also contact:
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Director of Campus Police and Emergency Management
Mario Rangel
765-677-2497

Missing Person Investigation
Campus Police or the Dean of Developmental Learning and/or the Vice
President for Life Calling and Integrative Learning will:

Missing Person
*« Name

» Dateof birth

* Photograph

* Campus address and telephone number

» Off campus address and telephone number (commuter students)
¢ Home address and telephone number

 Class schedule

* Vehicle information

Person reporting the missing person
* Name

* Date of birth
* Campus address and telephone number
« Off campus address and telephone number (commuter students)

¢ Home address and telephone number

Campus Police or Dean of Developmental Learning and/or the Vice
President for Life Calling and Integrative Learning will:

» Contact with the missing person's professors to determine the last time
the individual was seen, if the person is a student.

» Contact of roommates and resident assistants within the person’s
residence hall, if the missing person is a student.

» Contact with roommates if the person lives off campus.

» Contact with faculty advisors and/or coaching staff, if the missing person
isastudent.

« Contact with supervisor and coworkers.

 Ifimmediate campus search confirms the person is missing, the parents
and/or family members of the person reported missing will be contacted
to confirm that the person’s location is unknown.

Ifan immediate campus search is negative and the person’s parents and/
or family members confirm that the person’s location is unknown and/or
no contact is made with the person then the Campus Police and/or Dean of
Developmental Learning will immediately contact:

The Grant County Sheriff’s Department
765-668-8168

The Marion Police Department
765-662-9981

Vice President for Life Calling and Integrative Learning
765-677-2201



Regional Centers

Regional locations are single-building or space within a building used for
educational and/or student service purposes. IWU operates 18 locations
throughout Indiana, Illinois, Ohio, Kentucky, and Florida. IWU makes
concerted efforts to keep these locations as safe as possible for all students,
faculty and staff.

Emergency Response and Evacuation Procedures

Each IWU location maintains location-specific emergency response and
evacuation procedures that follow the template procedures established for the
Marion campus. These procedures are housed with the Director of Regional
Operations and Logistical Support, and Campus Police. These procedures will
be tested annually.

The Merrillville Daily Crime Log

The Merrillville education center has its own nighttime security personnel and
maintains a daily crime log available for public viewing. This log lists crimes
reported on a daily basis. The log contains the nature of the crime, the date
reported, the date occurred, the general location of the incident, and the
disposition, if applicable and if known. The log is available for inspection by
anyone for 60 days from the date reported. Afterwards it is available for two (2)
more years with 48 hour’s notice. The log is located with the receptionist at the
front desk in the lobby of the building.

Maintaining a Drug and Alcohol Free

University

Alcoholic beverages, illegal drugs, misuse of prescription medications, and
firearms are not permitted on Indiana Wesleyan University premises, including
rented classrooms and any building or parts of buildings owned or operated
by Indiana Wesleyan University. Refusal to comply may result in dismissal from
the University.

Illicit Drug and Liquor Laws

The following is a summary of the laws of Indiana that pertain to substance
abuse. Dealing cocaine, marijuana, hash oil, hashish, narcotic drugs, a
controlled substance or paraphernaliais also a felony. Alcohol possession or

illegal consumption for minors (under the age of 21) is a misdemeanor offense.

If any individual associated with the University is apprehended for violating
any drug or alcohol-related law when on University property, or participating
in a University activity, the University will fully support and cooperate with
federal and state law enforcement agencies.

Note: A violation of any law regarding alcohol or drugs is also a violation of the
University’s Student Conduct Policy and Faculty/Staff Handbooks and will be
treated as a separate disciplinary matter by the University.

The Controlled Substance Act (1970) places all substances regulated under
Federal law into one of five schedules based on the substance’s medical use,
potential abuse, and safety or dependence liability.
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Remote Locations

The University also conducts classes in smaller settings such as hotels,
hospitals, community buildings, etc. that are not owned or directly controlled
by Indiana Wesleyan University. These are referred to as remote locations.
IWU takes measures to ensure these locations are safe to conduct educational
activities prior to starting classes. IWU does not provide CSA’s for such
locations, and the building manager/owner is responsible for safety issues.

IWU solicits crime statistics from local police at remote locations. Once
substantiated, these statistics are included in the Annual Security Report. Ifit is
concluded by the CSAG that a remote site is unsafe, it may be discontinued for
educational purposes.

Students at remote locations are encouraged to help ensure their personal
safety by becoming familiar with emergency exits and following the Tips for
Crime Prevention section on page four.




Penalties Related to lllicit Drugs

Crime Penalties

6to 20 years imprisonment and up to $10,000 fine.

Dealing in Cocaine, a Narcotic Drug, ora If the amount of the drug involved is three (3) grams of more; OR it is delivered to a person under eighteen
Sch?dule I, 1lor ”'.CO”U'O”Efd Substance (except (18) years of age and at least three (3) years junior to the person; OR if it is on a school bus or within 1,000
marijuana, hash oil or hashish) feet of school property, a public park or a family housing complex, THEN - 20 to 50 years imprisonment

and up toa $10,000 fine.

2 to 8 years imprisonment and up to a $10,000 fine.

If the amount of the drug involved is three (3) grams of more; OR it is delivered to a person under eighteen

Dealing in a Schedule IV Controlled Substance (18) years of age and at least three (3) years junior to the person; OR if it is on a school bus or within 1,000
feet of school property, a public park or a family housing complex, THEN - 6 to 20 years imprisonment
and up toa $10,000 fine.

Six months to 3 years imprisonment and up to a $10,000 fine.

If the amount of the drug involved is three (3) grams of more; OR it is delivered to a person under eighteen
(18) years of age and at least three (3) years junior to the person; OR if it is on a school bus or within 1,000

Dealing in a Schedule V Controlled Substance feet of school property, a public park or a family housing complex, THEN - 6 to 20 years imprisonment
and up toa $10,000 fine

Six months to 3 years imprisonment and up to a $10,000 fine.

If the amount of the drug involved weighs three (3) grams or more OR the person was also in possession of

afirearm, THEN - 2 to 8 years imprisonment and up to a $10,000 fine.
Possession of Cocaine or a Narcotic Drug
Classified in Schedule L or I If the amount of the drug involves weighs LESS than three (3) grams AND it is on a school bus or

within 1,000 feet of school property, a public park or a family housing complex, THEN - 6 to 20 years
imprisonment and up to a $10,000 fine.

Up to one (1) year imprisonment and up to a $5,000 fine.

If the amount is more than thirty (30) grams but less than ten (10) pounds of marijuana (or two (2) grams
but less than 300 grams of hash oil or hashish); OR the recipient or intended recipient is under eighteen
(18) years of age; OR the person has a prior conviction for an offense involving marijuana, THEN - six

Dealing in, or P i ith Intent to Deal i = )
ealing In, or Fossession with Intent to Lealin months to three (3) years imprisonment and up to a $10,000 fine.

Marijuana, Hash Qil or Hashish
If the amount is ten (10) pounds of marijuana (or 300 grams of hash oil or hashish) or more; OR the person
delivered or financed the delivery (of any amount) on a school bus or within 1,000 feet of school property,
a public park or a family housing complex, THEN - 2 to 8 years imprisonment and up to a $10,000
fine.

Up to one (1) year imprisonment and up to a $5,000 fine.

Possession of Marijuana, Hash Oil or Hashish If the amount is more than thirty (30) grams of marijuana or two (2) grams of hash oil or hashish: OR the
person has a prior conviction for an offense involving marijuana, THEN - six months to three (3) years
imprisonment and up to a $10,000 fine

Possession of two or more Precursors With Intent

to Manufacture Six months to 3 years imprisonment and up toa $10,000 fine
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Penalties Related to lllicit Drugs

Crime Penalties

Public Intoxication

lllegal Possession of Alcohol by a Minor (under 21)

Furnishing Alcoholic Beverage to a Minor

These are examples of Indiana and federal laws and are not an exhaustive list.
Kentucky statutes can be found at www.lrc.ky.gov/law.htm. Ohio statutes
can be found at http:/ /codes.ohio.gov/orc/3719. Florida statutes can be
found at http://www.leg.state.fl.us/statutes/.

Drug and Alcohol Abuse Prevention Programs

Indiana Wesleyan University has developed programs to prevent theillicit use
of drugs and the abuse of alcohol by students and employees, respectively.
The programs provide services related to substance use and abuse including
dissemination of informational materials, educational programs, counseling
services, referrals, and college disciplinary actions. The extents to which these
services are offered or made available vary depending on the institutional
classification of the individual (i.e. faculty/staff or student).

Student Services

For students enrolled as undergraduates at the Marion campus, individual
counseling and assessments are available through the Center for Student
Success for those struggling with substance use or abuse. Where necessary,
students will be assisted in connecting to other allied medical services,
including physicians, nutritionists and group recovery programs. The Center
for Student Success will also continue to work in a close and complementary

Dealing with Sensitive Crimes

Sensitive Crimes Policy

Indiana Wesleyan University has a zero tolerance policy towards sensitive crimes
which include but are not limited to domestic violence, dating violence, sexual
assault, or stalking. All reported incidents will be fully investigated within the
university and may be reported to local law enforcement.

Policy Overview

Members of the IWU community, guests and visitors have the right to be free
from sexual misconduct. Accordingly, all members of the campus community
are expected to conduct themselves in a manner that does not infringe upon
the rights of others. As part of the University’s zero tolerance policy for sexual
misconduct, when an allegation of misconduct is brought to an appropriate
IWU official’s attention, and a respondent is found to have violated this policy,
serious sanctions will be used to reasonably ensure that such actions are never
repeated. This policy has been developed to reaffirm these principles and

to provide recourse for those individuals whose rights have been violated.
This policy is intended to define community expectations and to establish a
mechanism for determining when those expectations have been violated.
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Up to six months imprisonment and up to $1,000 fine.

Up to 60 days imprisonment and up to $500 fine.

Up to 60 days imprisonment and up to $500 fine.

fashion with these other treatment services, as deemed appropriate.

The Office of Student Conduct & Community Standards also seeks to prevent
substance use and abuse through the enforcement of the institution’s policies
regarding drugs and alcohol. A student who is found responsible for substance
use or abuse will receive sanctions commensurate with the offense.

Faculty/Staff Services

Faculty and staff members of the institution struggling with substance use

or abuse will be referred by the Office of Graduate Counseling to counseling
practices and other services outside of the University. For those employees
who participate in the University-endorsed health insurance plan, coverage is
available for select drug and alcohol rehabilitation programs.

The University reserves the right to take whatever measures it deems
necessary in response to an allegation of sexual misconduct in order to protect
students’ rights and personal safety, including no-contact order, restraining
order, criminal trespass notice, modifying academic and living situations if
requested and reasonably available. Not all forms of sexual misconduct will

be deemed to be equally serious offenses, and the University reserves the
right to impose different sanctions, ranging from verbal warning to expulsion
depending on the severity of the offense. The University will consider the
concerns and rights of both the complainant and the person accused of sexual
misconduct.

Other related Offenses include but are not limited to:
1. Sexual Harassment
2. Non-Consensual Sexual Contact (or attempts to commit same)
3. Non-Consensual Sexual Intercourse (or attempts to commit same)
4. Sexual Exploitation
5. Domestic Violence
6. Dating Violence
7. Stalking



Sexual Harassment

Sexual harassment is defined as unwelcome, gender-based conduct that

is sufficiently severe, persistent or pervasive that it unreasonably interferes
with, denies or limits someone’s ability to participate in, or benefit from the
University’s educational program and/or activities. Sexual harassment can be
carried out by a University employee, other students, as well as non-employee
third parties. Both male and female students can be victims of sexual
harassment, and the harasser and the victim can be of the same gender.

Examples of conduct that may be unlawful sexual harassment include:

* Thedistribution or showing of emails, text messages, pictures, or
electronic content of a sexual nature;

» Propositioning or pressuring an individual for sexual activity;

» Displaying or distributing sexually explicit drawings, pictures, or written
materials;

* Touching of a sexual nature;

» Performing sexual gestures or touching oneself in front of others;
» Spreading sexual rumors or describing sexual experiences; and,
» Telling sexual jokes.

Sexual harassment falls under three categories: quid pro quo, hostile
environment, and retaliatory harassment.

Quid pro quo sexual harassment exists when there are: (1) unwelcomed sexual
advances, requests for sexual favors or other verbal or physical conduct of a
sexual nature; and (2) submission to or rejection of such conduct results in
adverse educational actions. An example of quid pro quo sexual harassment
would be a faculty member lowering a student’s grade for not submitting to
sexual advances.

Hostile environment sexual harassment exists when an individual creates

a contentious environment that is sufficiently serious enough that it denies

or limits a student’s ability to participate in or benefit from the University’s
programs. The conduct does not necessarily have to be repetitive. If sufficiently
severe, single or isolated incidents can create a hostile environment.

Retaliatory harassment is an adverse action taken against an individual
because of a person’s participation in a complaint or investigation of
discrimination or sexual misconduct.

Any student who has been sexually harassed should immediately notify one
of the University officials listed in the Non-Confidential University Reporting
section found on page 15.

Non-Consensual Sexual Contact

Non-Consensual Sexual Contact is any intentional sexual touching, however
slight, with any object, by a man or a woman upon a man or a woman, that is
without consent and/or by force.

Sexual Contact includes: intentional contact with the breasts, buttock, groin,
or genitals, or touching another with any of these body parts, or making
another touch you or themselves with or on any of these body parts; any
intentional bodily contact in a sexual manner, including with bodily fluids,
though not involving contact with/of/by breasts, buttocks, groin, genitals,
mouth or other orifice.

Sexual Exploitation

Sexual exploitation occurs when a student takes non-consensual or abusive
sexual advantage of another for his/her own advantage or benefit, or to
benefit or advantage anyone other than the one being exploited, and that
behavior does not otherwise constitute one of other sexual misconduct
offenses.
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Examples of sexual exploitation include, but are not limited to:

* Invasion of sexual privacy;
* Prostituting another student;
* Non-consensual video or audio-taping of sexual activity;

» Going beyond the boundaries of consent (such as letting your friends
hide in the closet to watch a sexual experience)

* Engaging in voyeurism;

» Knowingly transmitting a Sexually Transmitted Disease/Infection or HIV
to another student;

* Exposing one’s genitals in non-consensual circumstances; inducing
another to expose their genitals;

» Sexually-based stalking and/or bullying may also be forms of sexual
exploitation

Applicable Definitions

Consent s clear, knowing and voluntary by an individual of legal age. Consent
is active, not passive. Silence, in and of itself, cannot be interpreted as consent.
Consent can be given by words or actions, as long as those words or actions
create mutually understandable clear permission regarding willingness to
engage in (and the conditions of) sexual activity. Consent to any one form of
sexual activity cannot automatically imply consent to any other forms of sexual
activity. Previous relationships or prior consent cannot imply consent to future
sexual acts.

Sexual activity with someone who one should know to be -- or based on the
circumstances should reasonably have known to be -- mentally or physically
incapacitated (by alcohol or other drug use, unconsciousness or blackout),
constitutes a violation of this policy.

 Incapacitation is a state where someone cannot make rational,
reasonable decisions because they lack the capacity to give knowing
consent (e.g., to understand the “who, what, when, where, why or how”
of their sexual interaction).

* This policy also covers a person whose incapacity results from mental
disability, sleep, involuntary physical restraint, or from the taking of rape
drugs. Possession, use and/or distribution of any of these substances,
including Rohypnol, Ketomine, GHB, Burundanga, etc., is prohibited,
and administering one of these drugs to another student is a violation of
this policy. More information on these drugs can be found at
http://www.911rape.org/.

» Use of alcohol or other drugs will never function as a defense for any
behavior that violates this policy.

Force is the use of physical violence and/or imposing on someone physically to
gain sexual access. Force also includes threats, intimidation (implied threats)
and coercion that overcome resistance or produce consent.

Coercion is unreasonable pressure for sexual activity. Coercive behavior differs
from seductive behavior based on the type of pressure someone uses to get
consent from another. When someone makes clear to you that they do not
want sexual activity, continued pressure beyond that point can be coercive.

Dating Violence means violence committed by a person who is or has been
in a social relationship of a romantic or intimate nature with the victim; and
where the existence of such a relationship shall be determined based on a
consideration of the following factors:

* The length of the relationship.
* The type of the relationship.

» The frequency of interaction between the persons involved in the
relationship.



Domestic Violence includes felony or misdemeanor crimes of violence
committed by a current or former spouse of the victim, by a person with whom
the victim shares a child in common, by a person who is cohabitating with or
has cohabitated with the victim as a spouse, by a person similarly situated

to a spouse of the victim under the domestic or family violence laws of the
jurisdiction receiving rent monies, or by any other person against an adult or
youth victim who is protected from that person’s acts under the domestic or
family violence laws of the jurisdiction.

Stalking means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to fear for his or her safety or the safety
of others; or suffer substantial emotional distress.

Safety Training and Awareness

Ongoing Safety Awareness and Training

The Campus Police Office posts monthly safety tips to students and employees
via the IWU Campus Police Facebook page and via IWU Review emails. The
safety tips include but are not limited to information regarding sensitive
crimes, (domestic violence, dating violence, sexual assault, and stalking),
severe weather, walking alone, and cybercrime.

Employee Training

IWU has a mandatory online active shooter and Title IX (domestic violence,
dating violence and stalking) training for all employees. The training is
conducted annually and requires the participant to complete a quiz at the end
of each session.

Reporting Procedures

While IWU encourages reporting of domestic violence, dating violence, sexual

assault, or stalking, it is ultimately the student or employee's decision whether
to file a criminal and/or University complaint unless the student is a minor.
IWU counselors, IWU Victim Advocate Liaison, chaplains, and administrative
personnel will assist the student in contacting and reporting the incident to
Campus Police and/or local police, if they so choose.

Criminal Complaint

1. File a police report through the Campus Police at 4-9-1-1 (on-campus) or
765-677-4911 (cell phone/off-campus), or through another appropriate
law enforcement agency.

2. See “Getting Help” below for additional guidance.

Getting Help

If you are a victim of domestic violence, dating violence, sexual assault, rape or
stalking:

* Gotoasafe place.
« Ifreporting the crime, notify the police immediately.
» Consider contacting a trusted individual for support.

* Preserve ALL physical evidence of the assault. Do not cleanse yourselfin
any way. Save all clothing from the time of the attack in separate paper
bags. Do not clean anything. If rape drugs are suspected, and you are not
jeopardizing your safety, try to obtain a sample of the drink.

+ Get emergency medical care ASAP. Request a urine test if rape drugs
are suspected.

* Write down as much as possible about the attack, including a description
of the assailant.

» Consider talking with a counselor.
» Contact the Universtity's Title IX Coordinator, Neil Rush, at 765-677-2175
or via email at neil.rush@indwes.edu

Dr. Katti Sneed

IWU Victim Advocate Liaison
katti.sneed@indwes.edu
765-677-3305
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Additional Resources (These resources offer confidentiality, provided the
individual is not a minor)

» Rape, Abuse, and Incest National Network (www.rainn.org)

* Global Rape Hotlines: www.ibiblio.org/rcip/internl.html

» National Sexual Assault Hotline: 800-656-4673

* WU Center for Student Success Counseling (free): 765-677-2257
* IWU Graduate Counseling Center (free): 765-677-2571

« Life Center Counseling: 765-674-2208

* Marion General Hospital ER: 765-660-6680*

* |U Health Ball Memorial Hospital ER: 765-747-3241*

* Hands of Hope Shelter: 765-664-0701 / 800-434-8973

» Cornerstone Behavioral Health Center: 765-662-3971

» |IWU Health Center (academic year only): 765-677-2206

« www.911rape.org

» Office of the Dean of the Chapel: 765-677-1771

« The National Domestic Violence Hotline 800-799-SAFE(7233)

* IWU's Title IX website:
https://myiwu.indwes.edu/directory/titleix Pages/default.aspx

* Facility has Sexual Assault Nurse Examiners (SANE) on staff

Confidential University Reporting

Students or employees desiring confidentiality of the incident should
complete an incident report using IWU's "Maxient" online reporting system or
speak with free on-campus counselors, or contact one of the individuals listed

below:

e Counselorsin the Center for for Student Success (765-677-2257)

e |WU Health Center Medical Staff (765-677-2206)

e Dean of the Chapel (765-677-1771)

e |WU Victim Advocate Liaison (765-677-3350)

e Off-campus mental health counselors and clergy

e Campus Pastor (765-677-3797)

»  Counselorsin the Graduate Counseling Clinic (765-677-2571) Marion;
(317-713-6154)

Non-Confidential University Reporting

You are encouraged to speak to officials of the institution to make formal
reports of incidents. The University considers these people to be “responsible
employees.” Notice to them is official notice to the institution. You have the
right and can expect to have incidents of domestic violence, dating violence,
sexual assault, sexual misconduct or stalking to be taken seriously by the
institution when formally reported, and to have those incidents investigated
and properly resolved through administrative procedures. Formal reporting
means that only people who need to know will be told, and information will
be shared only as necessary with investigators, witnesses, and the accused
individual.

To file a complaint against another student, contact one of the following:

* Director of Student Conduct and Community Standards

» Dean for Residential Learning

* Your Resident Director

e Campus Police

» Orcomplete an incident report at www.indwes.edu/IncidentReport

To file a complaint against an IWU employee, contact one of the following:

» Executive Director for Human Resources

* Vice President for Business Affairs

* Director of Risk Management and Compliance

* Human Resources Department

e Campus Police



* Orcomplete anincident report at http://indwes.ethicspoint.com/

Sanction Statement

* Any student found responsible for violating the policy on Non-
Consensual or Forced Sexual Contact (where no intercourse has
occurred) will likely receive a sanction ranging from probation to
expulsion, depending on the severity of the incident, and taking into
account any previous campus conduct code violations.

* Any student found responsible for violating the policy on Non-
Consensual or Forced Sexual Intercourse will likely will likely receive a
sanction ranging from probation to expulsion

* Any student found responsible for violating the policy on sexual
exploitation or sexual harassment will likely receive a recommended
sanction ranging from warning to expulsion, depending on the severity
of the incident, and taking into account any previous campus conduct
code violations.

» Inall cases, the university hearing officer reserves the right to broaden
or lessen any range of recommended sanctions in the case of serious
mitigating circumstances or egregiously offensive behavior. If the
sanction is appealed, the Dean for Developmental Learning, or the
designee, will not deviate from the range of recommended sanctions
unless compelling justification exists to do so.

* Any student found responsible for violating the policy on dating
violence, domestic violence or stalking will likely receive a sanction
ranging from warning to expulsion, depending on the severity of the
incident, and taking into account any previous conduct code violations.

« Ifthe student submits a Case Review (appeal) the Case Review Board
may uphold the assigned sanctions or may lessen them based on the
information presented. A decision from the Case Review Board is final,
there are no further avenues for appeal.

Standard of Evidence

In compliance with Title IX, IWU utilizes the standard of “preponderance of the
evidence” for campus disciplinary proceedings involving sexual misconduct.
This is a burden of proof in which it must be determined to be more likely, or at
least 51% certain, that the alleged violated has or has not occurred.

University Reporting Obligations

Federal Statistical Reporting Obligations

The University has a duty to report sexual misconduct for federal statistical
reporting purposes under the Clery Act (34 CFR 668.46). All personally
identifiable information is kept confidential, but statistical information
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must be passed along to campus law enforcement or to a designated office
under the Mandatory Reporter Policy regarding the type of incident and its
general location for publication in the annual Campus Security Report.

Federal Timely Warning Reporting Obligations

Victims of sexual misconduct should also be aware that University
administrators must issue immediate timely warnings for incidents reported to
them that are confirmed to pose a substantial threat of bodily harm or danger
to members of the campus community. The University will make every effort to
ensure that a victim’s name and other identifying information is not disclosed,
while still providing enough information for community members to make
safety decisions in light of the danger. The reporting obligations for timely
warning purposes are exactly the same as detailed at the end of the above
paragraph.

Family Educational Rights and Privacy Act (FERPA)
Exemptions

The outcome of a Student Conduct case is part of the educational record of
the accused student and is protected from release under FERPA; however, the
University observes the legal exceptions set forth below:

» Complainants in non-consensual sexual contact/intercourse, sexual
exploitation, sexual harassment, stalking, and relationship violence
incidents have an absolute right to be informed of the outcome, essential
findings, and sanctions of the hearing, in writing, without condition or
limitation.

* The University may release publicly the name, nature of the violation and
the sanction for an student who is found in violation of a University policy
thatis a “crime of violence” including: arson, burglary, robbery, criminal
homicide, sex offenses, assault, destruction/damage/vandalism of
property, and kidnapping/abduction. The University will release this
information to the complainant in any of these offenses, regardless of the
outcome.

This policy adaptation is derived from a copyrighted model policy developed by
the National Center for Higher Education Risk Management (NCHERM.org).
Unauthorized use without NCHERM consent is prohibited.



Mandatory Reporter Policy

With the exception of Health Center nurses and physicians, the victim advocate liaison, counselors in the Center for Student Success or the Graduate Counseling
Clinic, SpiritCare chaplains, the Dean of the Chapel, and the Campus Pastor, ALL EMPLOYEES are required to report possible discrimination, including
harassment, sexual misconduct, or a crime to one of the following reporting offices:

DESIGNATED REPORTING OFFICES

For Incidents Involving: Contact:

RESIDENTIAL Students
765.677.1989

Andrew Parker, Deputy Title IX Coordinator, Residential
Dean for Developmental Learning

Life Calling and Integrative Learning

Barnes Student Center, Suite 282

andrew.parker@indwes.edu

NON-RESIDENTIAL Students
800-621-8667 x3600

Dr. Carson Castleman, Deputy Title IX Coordinator, Non-Residential
Associate Vice President, Regional Education

Cincinnati Education Center

9286 Schulze Drive, West Chester, OH 45069

carson.castleman@indwes.edu

EMPLOYEES (including student

employees) 765.677.3412

Mark Pederson, Deputy Title IX Coordinator, Employees
Executive Director for Human Resources
Maxwell Center for Business & Leadership, Suite 130

mark.pederson@indwes.edu

* ANY STUDENT
* EMPLOYEES
* VISITORS

* CONTRACTORS / VENDORS 765.677.2175

neil.rush@indwes.edu

Neil Rush, Title IX Coordinator
Director of Risk Management and Compliance
Maxwell Center for Business & Leadership, Suite 212

CRIMES (involving all IWU
community members)

765-677-4911

Campus Police (or if Non-Residential, nearest law enforcement jurisdiction)

OTHER REPORTING OPTIONS

University Incident Reporting System

https://www.indwes.edu/incidentreport

Online: http://www.indwes.edu.ethicspoint.com/

Ethics Hotline

Toll Free Phone: 844-286-6028

Sex-offender Registries

The states of Indiana, Ohio and Kentucky each have a Sex Offender Registry
which provides for the tracking of convicted sex offenders living or working in
their states, as reported to the respective state. The national registry can be
found at www.nsopr.gov

* Indiana - www.insor.org

* Kentucky - kspsor.state.ky.us

» Ohio - www.icrimewatch.net/index.php?agencylD=55149
¢ |llinois - www.isp.state.il.us/sor

¢ Florida - https:/ /offender.fdle.state.fl.us/offender/homepage.do;
jsessionid=kFZxzBNYK+oCjFVgPcfhAgyB

IWU encourages all students, faculty, and staff to review the sex-offender
registry to become more aware of potential dangers in their area.
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Training

Training on awareness, prevention, and reporting of sensitive crimes is
provided for incoming freshman and transfer students during the week of
New Student Orientation. The training is provided in a large group format.
Attendance at the session where the training occurs is mandatory for all new
students. The training is conducted by full-time university professionals who
are aware of the issues involved in sensitive crimes, university policy, and the
process for investigating and reporting crimes.

The training covers:

» The definitions of Sexual Assault, Dating Violence, Domestic Violence,
Stalking, and Consent

» Strategies for preventing and reporting sensitive crimes

» Strategies for bystander prevention, intervention, and reporting of
sensitive crimes

On-going training is provided to all students through the Student Government
workshop series, residence hall trainings, postings on residence hall video
boards, and strategies and tips postings in the Daily Development email
system.



IWU Crime Statistics 2013-2015

MARION CAMPUS
Residential & Non Residential

Murder/Non-Negligent M

Sex Offenses, Forcible

Robbery

Burglary
Note: * Non-Force

Arson

On-Campus

On-Campus
Residence Halls

Non-Campus
Property

(Includes remote sites)

Public Property

ighter

2013 1 0 0 0
2014 | O 0 0 0
2015 | O 0 0 0

2013 | O 0 0 0
2014 | O 0 0 0
2015 | O 0 0 0

2013 2 2 0 0
2014 5 4 0 0
2015 *1 *1 2

2013 | O 0 0 0
2014 | O 0 0 0
2015 | O 0 0 0

2013 | O 0 0 0
Liquor Law: Disciplinary Referrals 2014 15 15 0 2
2015 8 6 0 0

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and

vandalism based on race, gender, religion, 2014
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 0 0 0 0
Drug Law: Disciplinary Referrals 2014 2 2 1 0
2015 1 1 0 0

2013 | O 0 0 0
2014 | O 0 0 0
2015 | O 0 0 0

2013 | O 0 0 0
2014 | O 0 0 0
2015 | O 0 1 0

2015

0 0 0 0
2013

0 0 0 0

0 0 0 0

*NON-CAMPUS stats include our Regional Educational Sites.
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INDIANA WESLEYAN UNIVERSITY

ANNUAL SECURITY REPORT
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CINCINNATI, OH

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

On-Campus

Public Property

2013 [ O 0
2014 [ O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 0 0
2014 | O 0
2015 1 0

2013 | O 0
2014 [ O 0
2015 [ O 0

2013 | O 0
2014 [ O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 [ O 0
2014 1 0
2015 [ O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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CLEVELAND, OH
Independence

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

On-Campus

Public Property

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 1 0
2015 | O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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*This campus does not have on-campus student housing facilities or NON-Campus Property.
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CLEVELAND, OH
Mayfield Heights

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

On-Campus Public Property

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 | O 0
2014 | O 0
2015 | O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

ANNUAL SECURITY REPORT
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COLUMBUS, IN

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

On-Campus

Public Property

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013

2014

o

(=)

2015

2013 | O 0
2014 | O 0
2015 | O 0

2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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COLUMBUS, OH

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

On-Campus

Public Property

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 [ O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 | O 0
2015 [ O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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DAYTON, OH

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

On-Campus Public Property
2013 | O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 | O 0

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

2013 | O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 | O 0
2014 [ O 0
2015 | O 0

2013 | O 0
2014 [ O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 [ O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT



26

IWU Crime Statistics 2013-2015

FLORENCE, KY

On-Campus

Public Property

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 | O 0
2014 | O 0
2015 | O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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FORT WAYNE, IN

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

On-Campus

Public Property

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 | O 0

2013 | O 0
2014 [ O 0
2015 | O 0

2013 | O 0
2014 [ O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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IWU Crime Statistics 2013-2015

GREENWOOD, IN

On-Campus

Public Property

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

2013 [ O 0
2014 [ O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 | O 0

2013 | O 0
2014 [ O 0
2015 | O 0

2013 | O 0
2014 [ O 0
2013 [ O 0

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 | O 0

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 [ O 0
2014 [ O 0
2015 | O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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INDIANAPOLIS, IN

West

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

On-Campus

Public Property

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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INDIANAPOLIS, IN

North

On-Campus

Public Property

Murder/Non-Negligent Manslaughter

Sex Offenses, Forcible

Robbery

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 [ O 0
2014 [ O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 | O 0

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 | O 0
2014 | O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 | O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 | O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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IWU Crime Statistics 2013-2015

KOKOMO, IN On-Campus Public Property
2013 [ O 0
Murder/Non-Negligent Manslaughter 2014 | O 0
2015 | O 0

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013

2014

o

o

2015

2013 | O 0
2014 [ O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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LEXINGTON, KY

Murder/Non-Negli

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

On-Campus

Public Property

2013 | O 0
2014 | O 0
2015 | O 0

2013

2014

o

o

2015

2013

2014

o

o

2015

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 | O 0
2014 [ O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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LOUISVILLE, KY

On-Campus

Public Property

Murder/Non-Negli; Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

2013 | O 0
2014 | O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

Drug Law: Disciplinary Referrals

Illegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 [ O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 | O 0
2015 | O 0

0 0
2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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MERRILLVILLE, IN

On-Campus

Public Property

Murder/Non-Neglij Manslaughter

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 | O 0
2014 | O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 | O 0
2015 [ O 0

2013 [ O 0
2014 | O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 | O 0
2014 [ O 0
2015 | O 0

2013 [ O 0
2014 [ O 0
2015 [ O 0

2013 | O 0
2014 | O 0
2015 [ O 0

2013

0 0
2014

0 0
2015

INDIANA WESLEYAN UNIVERSITY

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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SHELBYVILLE, IN

Murder/Non-Negligent M er

On-Campus

Public Property

Sex Offenses, Forcible

Robbery

Burglary

Arson

Liquor Law: Disciplinary Referrals

Drug Law: Disciplinary Referrals

lllegal Weapons Possession:
Disciplinary Referrals

Domestic Violence

Hate Crimes: Any of the above crimes and/
or larceny, simple assault, intimidation and
vandalism based on race, gender, religion,
sexual orientation, ethnicity/national origin,
disability, gender identity, or national origin.

2013 0 0
laugt 2014 | O 0
2015 n/a n/a

2013 0 0
2014 0 0
2015 n/a n/a

2013 0 0
2014 0 0
2015 n/a n/a

2013 0 0
2014 0 0
2015 n/a n/a

2013 0 0
2014 0 0
2015 n/a n/a

2013 0 0
2014 0 0
2015 n/a n/a

2013 0 0
2014 0 0
2015 n/a n/a

2013 0 0
2014 0 0
2015 n/a n/a

2013 0 0
2014 0 0
2015 n/a n/a

2013

o
o

2014

2015

n/a

n/a

INDIANA WESLEYAN UNIVERSITY

*This campus closed in 2014. No stats were collected during the 2015 calendar year.

*This campus does not have on-campus student housing facilities or NON-Campus Property.

ANNUAL SECURITY REPORT
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